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Executive Summary 
This report provides a detailed Demographic, Labor Market and Industry/Sector Analysis for Butte County, 

which is part of the Northern Rural Training and Employment Consortium (NoRTEC) Region within Northern 

California.  

The report includes both quantitative and qualitative data regarding past, current and projected economic 

trends within the county. Data examined include age and race trends and projections; income and poverty; 

human capital and labor force; unemployment; commuting patterns; employment by industry; 

employment by occupation; industry and occupation connections; and industry sectors. Data were 

gathered from a variety of public and proprietary data sources and a survey of regional employers. An input 

session was held within the county in May 2016 to validate and supplement the quantitative data. 

Participants included key stakeholders, service providers, and employers. 

Based on an analysis of the quantitative and qualitative analysis, the following section outlines the key 

findings, including strengths and challenges within the county, as well as recommended industry sectors to 

emphasize for purposes of workforce planning and resource allocation. 

Key Findings 
¶ ¢ƘŜ ŎƻǳƴǘȅΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛƴŎǊŜŀǎŜŘ ŀǘ ŀ ǊŀǘŜ ƻŦ пΦу҈ ƻǾŜǊ ǘƘŜ Ǉŀǎǘ ǘŜƴ ȅŜŀǊǎΦ ¢Ƙƛǎ ƻǳǘǇŀŎŜŘ 

growth within the NoRTEC region, which was 1.3%. However, it lags growth within the state 

which was 9.3% over the same time period. 

¶ The median household income in the county is $43,165, which is slightly below the average for the 

NoRTEC region, which is $43,977. It is much lower than the state average, which is $61,489. The 

poverty rate for the county is 21.9%. This is both higher than the NoRTEC region and state averages, 

which are 18.6% and 16.4%, respectively. 

¶ Over the past ten years, unemployment trends within the county have largely matched the 

ǎǘŀǘŜΩǎ ǘǊŜƴŘǎΦ IƻǿŜǾŜǊΣ ǘƘŜ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ Ƙŀǎ ŎƻƴǎƛǎǘŜƴǘƭȅ ōŜŜƴ м ǘƻ н ǇŜǊŎŜƴǘŀƎŜ Ǉoints 

higher. 

¶ ¢ƘŜ ŎƻǳƴǘȅΩǎ ǘƻǇ ǎŜŎǘƻǊ ōȅ ŜƳǇƭƻȅƳŜƴǘ ƛǎ IŜŀƭǘƘ /ŀǊŜ ŀƴŘ {ƻŎƛŀƭ !ǎǎƛǎǘŀƴŎŜΣ ǿƘƛŎƘ ƳŀƪŜǎ ǳǇ ƻǾŜǊ 

20% of employment within the county. Other significant employment sectors include: 

Government; Retail Trade; and Accommodation and Food Services. All of these sectors experienced 

growth over the past five years, with the Health Care and Social Assistance sector adding over 4,500 

new jobs over the past five years.  

¶ Top occupations by employment include: Office and Administrative Support (13,717 employees); 

Sales and Related Occupations (9,109 employees); and Food Preparation and Serving Related 

Occupations (8,431 employees). 

¶ For high demand occupations, many fall within the Health Care and Social Assistance sector. While 

wages for many of these occupations tend to be low, the average hourly wage for Registered 

Nurses is $37.11/hr, and through 2020, it is projected that there will be 101 annual openings. 

¶ Many of the top occupations by employment are projected to grow through 2020. Leading the way 

is Personal Care Aides (602 new jobs), followed by Fast Food and Counter Workers (330 new jobs); 

Nursing, Psychiatric, and Home Health Aides (273 new jobs); and Registered Nurses (248 new jobs). 

¶ According to feedback from the two input sessions held in May 2016, entrepreneurship is a big 

opportunity for Butte County and the region.  
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¶ Participants also mentioned that employers are having a difficult time finding the right candidate. 

While they may have a high volume of candidates, they often do not have the ability to find the 

right information or validate the skills of these candidates. Because of this, turnover is a big 

problem for many employers, and they are spending more and more time and money in recruiting, 

screening, and hiring processes. 

¶ Based on survey results, the most significant challenges for employers within the county include 

filling high-skill positions and finding qualified candidates to hire. 

¶ For difficult to fill positions, most employers indicated that previous work experience was the most 

desired attribute amongst candidates. 

Recommendations 
The priority sectors for the NoRTEC region include: Health Care; Manufacturing; Agriculture; Tourism; and 

Information Technology (IT). These recommendations are based on an analysis of employment trends 

within each of the 11 counties, as well as the region as a whole. These industry sectors are economically 

vital to the region, have experienced employment growth, are projected to grow through 2020, and/or 

tend to be concentrated within the region. Another key consideration was an emphasis on industry 

sectors with occupations that have a variety of entry-level educational requirements and pay a relatively 

higher wage compared to other sectors. All of these sectors are present to some degree within each of 

the 11 NoRTEC counties. However, some of the sectors are a better fit for individual counties than for 

others. 

Within Butte County all five sectors are present and are recommended for the county. 

Health Care 
¶ Health Care is the largest sector by employment within Butte County and added 4,500 new jobs 

over the past five years. It is projected to add over 2,300 new jobs through 2020. Of the top ten 

high demand occupations within the county, six are within the Health Care sector. These trends 

indicate that this should be a priority sector for the county. 

¶ Key occupations within Health Care include: Registered Nurses; Nursing, Psychiatric, and Home 

Health Aides; Personal Care Aides; and Miscellaneous Healthcare Support Occupations. All have 

experienced growth over the past five years and are projected to growth through 2020. 

Registered Nurses, which makes up the largest occupation also has one of the highest wages at 

$34.80 (4-digit SOC). 

Manufacturing 
¶ For the manufacturing sector, key subsectors for the county include Beverage Manufacturing; 

Bakeries and Tortilla Manufacturing; Miscellaneous Manufacturing; Grain and Oilseed Milling; 

Other Wood Product Manufacturing; and Converted Paper Product Manufacturing. All have 

experienced growth over the past five years and are projected to grow through 2020. They also 

have a relatively high Location Quotient, which means employment within these sectors is more 

highly concentrated than in similar industries in other regions of the country.  
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¶ Key occupations to focus on within manufacturing include: Laborers and Material Movers, Hand; 

Miscellaneous Production Workers; Miscellaneous Assemblers and Fabricators; and 

Miscellaneous Food Processing Workers. These occupations make up a majority of employment 

within the manufacturing sector. However, it should be noted that median hourly earnings for 

these occupations tend to be between $12 and $13/hr. High wage occupations within 

manufacturing for Butte County include: First-Line Supervisors of Production and Operating 

Workers ($21.73/hr); General and Operations Managers ($38.61/hr); Industrial Machinery 

Installation, Repair, and Maintenance Workers ($17.80/hr); Sales Representatives, Wholesale and 

Manufacturing ($24.36/hr) and Machinists ($18.74/hr). Of these higher paying occupations, the 

greatest opportunity for future employment is found within Industrial Machinery Installation, 

Repair and Maintenance Workers, which is projected to add 14 new jobs through 2020. 

Agriculture 
¶ The Agriculture sector is an important sector within the county, as it has a Location Quotient of 

3.03. This indicates that employment within this sector is much more highly concentrated within 

the County than in other regions throughout the country. Recent employment growth has been 

steady and is projected to experience flat to modest growth through 2020. The vast majority of 

agriculture employment within the county is in Crop Production. 

¶ Key occupations within Agriculture include: Miscellaneous Agricultural Workers; Farmers, 

Ranchers, and Other Agricultural Managers; Laborers and Material Movers, Hand; and Driver/Sales 

Workers and Truck Drivers. Median hourly earnings range from $12.19 for Miscellaneous 

Agricultural Workers (the largest occupation) to $20.05 for Farmers, Ranchers, and Other 

Agricultural Managers. 

Tourism 
¶ The Tourism sector falls across several business categories including Hotels and Restaurants; 

Travel Agencies and Tour Operators; Arts, Entertainment and Recreation; and Sightseeing 

Transportation. Within the county, the largest subsectors include Restaurants and Other Eating 

Places; Other Amusement and Recreation Industries; and Drinking Places (Alcoholic Beverages). 

Of the three, Restaurants and Other Eating Places is projected to see the most growth. 

¶ Key occupations for the Tourism sector primarily fall within food services: Fast Food and Counter 

Workers; Cooks; Waiters and Waitresses; Supervisors of Food Preparation and Serving Workers; 

and Dishwashers. Of these, Supervisors, etc. pay the highest median wage ($14.07/hr). 

Information Technology (IT) 
¶ Although total employment is lower in IT than in the other recommended sectors, many IT 

occupations are in high demand and pay relatively higher wages.  

¶ The most in demand occupations for IT include: Software Developers and Programmers; 

Computer Support Specialists; and Computer and Information Analysts. All three pay a median 

hourly wage of at least $25.44/hr. 
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Butte County 

Introduction 
The following is a labor market and industry/sector profile for Butte County, 

California. The quantitative data for the profile includes a geographic 

overview, demographic and labor force characteristics, industry analysis, 

occupation analysis, and labor force data. For the profile, the project team 

ŎƻƭƭŜŎǘŜŘ ŀƴŘ ŀƴŀƭȅȊŜŘ Řŀǘŀ ŦǊƻƳ 9ŎƻƴƻƳƛŎ aƻŘŜƭƛƴƎ {ǇŜŎƛŀƭƛǎǘǎ LƴǘΩƭΦ ό9a{LύΣ 

U.S. Census Bureau, and the U.S. Bureau of Labor Statistics.  

Demographic and Labor Force Characteristics 

Total Population 
Butte County is located at the southern end of the NoRTEC region, along the western slope of the Sierra 

Nevada Mountains. The largest city is Chico. The population in Butte County increased from 214,735 to 

225,042 over the past ten years.1 This represents a 4.8% increase, which is lower than the stateΩǎ growth 

rate of 9.3% and the national growth rate of 8.7%. Looking forward from 2015, tƘŜ ǊŜƎƛƻƴΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ 

projected to continue to increase 2% over the next five years. The majority of this growth will be among 

the non-working age ranges of people younger than age 19 and older than age 65. 

In general, Butte County has an aging population. Over the past ten years, the population of people 55 

years and older increased significantly, while the population decreased for people ages 5 through 19 and 

35 through 54. The aging population is a concern for the economy because it will impact the availability of 

labor over the next decade.  

Age 
2005 

Population 

2015 

Population 
Change (2005-2015) 

Projected Change (2015-

2020) 

Under 5 11,573 12,318 745 6.4% 1,135 9.2% 

5-19 45,183 41,419 (3,764) (8.3%) 1,377 2.6% 

20-34 47,425 53,889 6,464 13.6% (2,701) (5.0%) 

35-54 54,714 48,397 (6,317) (11.5%) 527 1.1% 

55-64 23,731 29,759 6,028 25.4% (891) (3.0%) 

Over 65 32,109 39,260 7,151 22.3% 6,194 15.8% 

Total 214,735 225,042 10,307 4.8% 4,509 2.0% 

 

 

                                                           
1 EMSI Analyst, 2016.1 
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Race/Ethnicity 
The population of the region is fairly diverse; with 73% identifying as White in 2015, followed by 15% 

identifying as Hispanic. The top three fastest growing race/ethnicity groups in the county are Hispanic, Two 

or More Races, and Asian.2 

Race/Ethnicity 2015 Population ------Change, 2005-2015------ 

White 164,408 (2,787) (1.7%) 

Hispanic 35,485 8,825 33.1% 

Asian 10,146 1,908 23.2% 

Two or More Races 7,654 1,683 28.2% 

American Indian or Alaskan Native 3,517 155 4.6% 

Black 3,374 445 15.2% 

Native Hawaiian or Pacific Islander 457 77 20.3% 

 

  

                                                           
2 The Hispanic population includes Hispanics in White, Black, Two or More Races, Asian, American Indian or Alaskan Native, 
Native Hawaiian, or Pacific Islander.  
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Educational Attainment 
Compared to the NoRTEC ǊŜƎƛƻƴΣ .ǳǘǘŜ /ƻǳƴǘȅ Ƙŀǎ ŀ ƘƛƎƘŜǊ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ǘƘƻǎŜ ǿƛǘƘ ŀƴ !ǎǎƻŎƛŀǘŜΩǎ 5ŜƎǊŜŜ 

or higher. However, the country trails the state and US averages.  

Education Level 
2015 

Population 
2015 

Percent 

2015 
Percent 
NoRTEC 

2015 
Percent 

California 

2015 
Percent 

US 

Less Than 9th Grade 8,288 5.7% 5.1% 11.2% 6.6% 

9th Grade to 12th Grade 10,716 7.4% 8.4% 8.2% 7.7% 

High School Diploma 32,038 22.1% 24.9% 21.0% 28.1% 

Some College 43,532 30.1% 30.5% 21.7% 21.0% 

Associate's Degree 13,449 9.3% 9.7% 7.8% 7.8% 

Bachelor's Degree 24,790 17.1% 14.2% 19.3% 18.0% 

Graduate Degree and Higher 12,044 8.3% 7.2% 10.9% 10.7% 

 

Income 
Butte County has the second highest poverty rate in the NoRTEC region at 21.9%, which is higher than the 

state and national rate of 14.8%.3 Butte CountyΩǎ Median Household Income ($43,165) is the sixth highest 

amongst the 11 counties and is well below that of California and United States. 

 

 

                                                           
3 U.S. Census Bureau 2010-2014. 

County aŜŘƛŀƴ IƻǳǎŜƘƻƭŘ LƴŎƻƳŜ όΨмл-Ψмпύ Poverty Rate 

Butte $43,165 21.9% 

Del Norte $39,302 22.4% 

Lassen $53,351 19.4% 

Modoc $38,560 20.2% 

Nevada $56,949 11.4% 

Plumas $48,032 14.0% 

Shasta $44,556 14.7% 

Sierra $43,107 13.8% 

Siskiyou $37,495 21.1% 

Tehama $42,369 18.2% 

Trinity $36,862 19.9% 

California $61,489 16.4% 

United States $53,482 14.8% 
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Commuting 
In 2014, Butte County had over 20,000 workers commuting into the county and over 22,500 commuting 

out. This means that Butte County was a slight net exporter of commuters.4 However, the vast majority of 

Butte County workers (46,963) both lived and worked within the county. Of those commuting into Butte 

County, the largest number came from Sacramento County (3,078; or 4.4% ƻŦ .ǳǘǘŜ /ƻǳƴǘȅΩǎ ǿƻǊƪŦƻǊŎŜ); 

seconded by Sutter County (1,769, or 2.5% of the workforce). The top destinations for Butte County out-

commuting workers were Sutter County (2,032; 3.0% of the /ƻǳƴǘȅΩǎ ǊŜǎƛŘŜƴǘǎ) and Glenn County (1,965; 

2.9% of the workforce). 

 

 

 

 

  

                                                           
4 U.S. Census Bureau, OnTheMap, 2014 (most recently available). http://onthemap.ces.census.gov/ 

20,399 workers 

commute in 

22,728 workers 

commute out 

46,963 live and work in 

Butte County 

Net loss of 2,329 workers 
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Human Capital  

Labor Force 
Labor force statistics include both the 

employed and the unemployed, 

excluding only those who have stopped 

looking for work (discouraged workers) 

and those who are voluntarily not in the 

labor force. In January 2016, 101,671 

individuals participated in the Butte 

County labor force, of these, 94,203 

were employed and 7,468 were 

unemployed. Over the last 20 years, employment in the county was at its highest in October 2006 and 

lowest in January 1996. As of January 2016, the unemployment rate was 7.3%, higher than the 

unemployment rate of California (5.8%) and the United States (4.9%).  

Labor Force Participation Rate 
The labor force participation rate is sensitive to demographic 

changes because participation rates vary across age, gender, 

income and race/ethnicity. For example, in 2015 the national 

labor force participation rate for individuals older than age 54 

(39.9%) was significantly lower than for those between the ages 

of 25 and 54 (80.7%).  

The national labor force participation rate has decreased since 

2000, a trend that is expected to continue in the next decade in 

part due to the aging of the baby-boomer generation. In 2000, 

baby boomers were the heart of the workforce. However, as this 

large group of individuals moves closer to retirement, the overall workforce participation rate decreases. 

It is worth mentioning that the participation rate of older workers has been increasing in the past ten years, 

but it is still significantly lower than those of the young adult and middle-aged groups.  

Workers in older age brackets and those who are retirement age, compose a considerable proportion of 

.ǳǘǘŜ /ƻǳƴǘȅΩǎ ǇƻǇǳƭŀǘƛƻƴΦ The older worker population (55 to 64 years of age) was estimated to be 29,750 

in 2015, which is equivalent to 13% of the cƻǳƴǘȅΩǎ ǇƻǇǳƭŀǘƛƻƴΦ6 A large number of these older workers are 

expected to retire in the next ten years. Even more notably, those who are 65 years and older were 

estimated to total 39,260, equivalent to 17% of the cƻǳƴǘȅΩǎ ǇƻǇǳƭŀǘƛƻƴΦ  

  

                                                           
5   U.S. Bureau of Labor Statistics, 1996.1-2016.1. http://www.bls.gov/data/ 
6 The older worker population (55 years and older) in the county is estimated by multiplying the population of this age group by 
the corresponding labor force participation rate.  

EMPLOYMENT IN BUTTE COUNTY  1996-2016 5 

Peak 
October 2006 

(97,252) 

January 2016 

(94,203 ς 3% lower) 

Trough 
January 1996 

(70,940) 

January 2016 

(94,203 ς 33% higher) 

Jan 2016 

Employment:  94,203 
Labor Force:  101,671 

Unemployment rate:  7.3% 

Labor Force Participation Rate 
The labor force participation rate 

represents the proportion of the 

population that is working or pursuing 

work, as opposed to those voluntarily not 

working or not pursuing work. The labor 

force participation rate is affected by 

various factors, including availability of 

jobs, socioeconomic composition of the 

population, demographics, as well as 

structural changes in the economy. 
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As noted previously, individuals can be members of the labor force even if they are not currently 

employed. Those who are not employed but who are actively looking for work are classified by the United 

States Department of Labor as unemployed. Like participation rates, what is considered a normal 

unemployment rate varies from region to region based on demographics of each population. Generally 

speaking, unemployment tends to spike during recessions and following major layoffs or relocations, 

eventually settling to a more normal and stable rate as individuals adjust to the new availability of 

employment opportunities. Prolonged periods of unusually high unemployment are typically a signal that 

the supply of workers is not in balance with demand for workers.  

The Bureau of Labor Statistics Labor reports a precipitous decrease in unemployment in Butte County 

between 2010 and 2015. Over the period analyzed, the unemployment rate struck its peak in 2010 at 

13.9% and dipped to its lowest rate in January 2006 at 6.2%. The unemployment rate for the state of 

California followed a similar trend as Butte County between 2010 and 2015, though the story at the state 

level is more positive; ǘƘŜ ǎǘŀǘŜΩǎ ǊŀǘŜ ƛǎ ŎƻƴǎƛǎǘŜƴǘƭȅ м ǘƻ н ǇŜǊŎŜƴǘŀƎŜ Ǉƻƛƴǘǎ ƭƻǿŜǊ ǘƘŀƴ .ǳǘǘŜ /ƻǳƴǘȅΩǎΦ 

For California, the unemployment rate hit its highest mark in 2010 at 12.2% and its lowest mark in 2006 

at 4.9%. 
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